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1998 8 475.8 2727.3 7 965.2 59.8 19 228.1
1999 9 501.8 2 983.6 6 371.0 89.8 18 946.2
2000 10 447.5 3 169.9 6 074.5 97.8 19 789.7
2001 10 801.9 3 380.6 5 887.0 108.1 20 177.6
2002 11 128.8 3 607.8 5 338.4 123.4 20 198.4
2003 11 646.5 3 860.2 5 230.1 197.6 20 934.4
2004 12 250.3 4 102.6 5176.9 205.5 21 735.3
2005 13 120.4 4 367.5 5 140.2 301.7 22 929.8
2006 14 130.9 4 635.4 5 018.6 355.1 24 140.0
2007 15 183.2 4 953.7 4 779.9 391.6 25 308.4
2008 16 587.5 5 303.6 5 083.0 512.0 27 486.1
2009 17 743.0 5 806.9 5942.1 1 335.2 30 827.2
2010 19 402.3 6 305.0 7 414.2 2 862.6 35 984.1
2011 21 565.0 6 826.2 24 025.7 9 156.8 61 573.7
2012 22 981.1 7 445.7 34 987.3 13 382.2 78 796.3
2013 24 177.0 § 041.0 35 982.1 13 768.0 81 968.1
2014 25 531.0 8 593.4 35 794.5 14 313.0 84 231.9
2015 26 219.0 9 142.0 35 672.0 14 800.0 85 833.0
2016 27 826.0 10 103.0 35 577.0 15 270.0 88 777.0
2017 29 268.0 11 026.0 35 657.0 15 598.0 91 549.0
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2001 572.21
2002 656.66
2003 673.99 —
2004 711.36
2005 770.90
2006 880.31 —
2007 1 003.44
2008 1161.10
2009 1276.41 40.70
2010 1.395.04 58.21
2011 1 558.32 56.98
2012 1 741.70 73.30
2013 1 914.15 81.59
2014 2 109.63 91.47
2015 2 352.97 119.20
2016 2 627.44 117.33
2017 2 875.92 126.73
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Forty Years of Reform and Opening Up

——Review and Outlook of China’s Pension Insurance

He Wenjiong
(School of Public Administration, Zhejiang University, Hangzhou, Zhejiang 310058)
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[ Abstract] Since the reform and opening up 40 years ago, China’s pension insurance system has
undergone a historic change. The main signs are: (1) The pension insurance system model chan-
ges from non-contributory welfare to payment-based insurance; (2) Basic pension insurance is
recognized as a basic national interest, and the scope of pension insurance benefits from salaried
workers are extended to all nationals; (3) From adapting to the reform of statecowned enterprises
to serving the overall situation of national development, the construction and reform of the pen-
sion insurance system has made important contributions to the promotion of economic and social
development. However, there are still many problems in the current system: (1) The basic old-
age insurance system is still in a state of division, which is neither fair nor efficient; (2) Although the
principle of multi-level pension insurance system has already been formed, the actual progress is
not satisfactory; (3) The concept of pension insurance governance lags behind. China should
gradually form a more equitable, sustainable and efficient pension insurance system in the

new era.
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